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 DISCIPLESHIP 
 INTRODUCTION: During Jesus three-year ministry, He spent a majority of His time with the twelve disciples.  This seemingly limited approach to ministry resulted in twelve spirit-filled men turning the world upside-down.  Before Jesus ascended into heaven, Jesus called the disciples who followed him to make disciples (Mt 28.18-20).  This commission to make disciples is your primary mission on this earth and is accomplished through going, baptizing, and teaching.  First, you must be actively pursuing discipleship relationships.  Second, baptism is an ordinance to profess faith before the church for the purpose of being recognized and integrated into the church.  You are to have your discipleship relationship within the context of the church.  Lastly, teach them all that Christ commanded.  You are to pass on the doctrines and practices of the faith.          THE DEFINITION OF DISCIPLESHIP Discipleship is: modeling faithfulness and nurturing Christlikeness in an attentive relationship, complemented by community, to make measureable spiritual progress for the purpose of reproducing disciple makers.  A. MODELING FAITHFULNESS: Disciples are to live a Christ-centered life following the example of Christ (1 Cor 11.1; 1 Pt 2.21; 1 Jn 2.6).  What areas do you need to grow in to reflect Christ more?  Keep in mind, discipling another person does not require perfection but rather faithfulness (Eph 1.1, 6.21; Col 1.2, 7, 4.7, 9). B. NURTURING CHRISTLIKENESS: Disciples are to affectionately care for another person’s soul (1 Thes 2.7-12) for the purpose of seeing that person grow into the image of Christ (Rom 8.29; 2 Cor 3.18; Col 1.28).  C. AN ATTENTIVE RELATIONSHIP: Discipleship is an intentional relationship not a program, not a meeting but a purposeful relationship set on Christ (Phil 1.8).  How can you cultivate an intentional relationship with someone for the purpose of disciple making? D. COMPLEMENTED BY COMMUNITY: Discipleship is a compliment not a replacement to the church (Eph 4.11-13; Col 2.1-3).  Healthy discipleship encourages layers of discipleship (pulpit preaching, large groups, small groups, one on one just as Jesus created multiple layers of discipleship with the masses, the seventy, the twelve, the three, and one on one).  Disciples need a diversity of relationships and contexts to develop as a follower of Christ. E. MAKE MEASUREABLE SPIRITUAL PROGRESS: Discipleship spurs spiritual progress (Phil 1.25; 1 Tm 4.15).  There should be quantifiable growth from this iron sharpening iron relationship.  How can you gauge to see if the discipleship relationship is being fruitful?     F. FOR THE PURPOSE OF REPRODUCING: Discipleship results in reproduction.  Spiritual growth leads to spiritual reproduction.  Just as any tree what they are supposed to do when they have grown to maturity.    This is clearly mandated in Matthew 28.18-20.  Why is this part of the process so difficult?  THE MYTHS OF DISCIPLESHIP Many have expectations about what discipleship should look like based on their past experiences.  However, I would want you to consider some biblical concepts to balance out these common misconceptions of discipleship.     A. DISCIPLESHIP IS ONE ON ONE: Discipleship can be one on one but it does not always have to take that form.  For example: Jesus discipled the seventy (Lk 10.1), the twelve (Mt 12.2), and the three (Peter, James, and John). B. DISCIPLESHIP IS OLDER TO YOUNGER: Discipleship can be older to younger but Timothy provides an example of a younger preacher discipling older people in his congregation (1 Tm 4.12).  Also, age does not take into consideration spiritual gifting, spiritual strengths, and differing life experiences. C. DISCIPLESHIP IS FOR A LIFETIME: Discipleship can last a lifetime, but in many cases there is a time crunch.  Christ only worked with the disciples for three years.  Paul worked with the Ephesian church for three years and then never saw them again (Acts 20.31). D. DISCIPLESHIP IS ABOUT LEARNING: Discipleship begins with learning but ends with living the truth (Jas 1.22-24).  You are making disciple teaching them to observe everything Christ commanded not students who regurgitate concepts (Mt 28.20). E. DISCIPLESHIP IS FOR COUNSELING: Discipleship contains counseling over life issues but that’s not all.  You are not just trying to fix a problem, give some guidance, but helping a person to holistically live for Christ and observe “all” that Christ commanded (Mt 28.20). F. DISCIPLESHIP IS FOR DEVELOPMENT: Discipleship does develop Christians but you are making an investment for a return.  You don’t just want that person to grow, you want them to get the point of replication (2 Tm 2.2).   Just so you know, Jesus breaks all of these common misconceptions of discipleship.  All of these statements are true in certain senses, but they portray a limited picture of biblical discipleship.       
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 THE CONTENT OF DISCIPLESHIP A. COMMITMENT: Disciples need to be taught the basic practices of Christianity.  How to pray, read the Bible, interact at church, make decisions are a few topics that could be covered. B. CONVICTION: Disciples need to have an understanding of fundamental doctrines like God, the Bible, Sin, Jesus, Salvation, the Church, the Holy Spirit.  C. CHARACTER: Disciples need to reflect the character of Christ.  Some Christ-like traits include humility, love, submission, thankfulness, etc.  D. COUNSELING: Disciples need to understand how to deal with common sins in their own like anger, lust, greed, worry, etc.  E. COMMUNITY: Disciples need to learn how to biblically interact in relationships.  This could include friendship, dating, marriage, family, and work relationships.  F. COMPETENCE: Disciples need to learn how to minister to others so that they can effectively pour out what they are learning.  They need to be developed to do evangelism, discipleship, counseling, service, leadership, and beyond.   How do you need to grow personally to become more effective in making disciples?  THE PRACTICE OF DISCIPLESHIP A. BE PRAYERFUL BUT BE INTENTIONAL: While Jesus prayed all night in the selection of the disciples, the next day He went out and chose the twelve (Lk 6.12-13).  You need God’s help in the selection process, but that does not relieve you of the responsibility of pursing and starting this intentional relationship.   B. BE FRIENDS BUT BE DISCERNING: Many want to have some commonality with the person they disciple, which is understandable to want to have a connection with the person you disciple.  But, there are two extremes.  First, the person you befriend is not a good candidate to disciple.  A good candidate is FAT (faithful, available, teachable) or the 2.0 version FATSO (faithful, available, teachable, Spirit-filled, obedient).  Discipleship is about making an investment in another person- make sure you invest wisely.  Second, you could identify a good candidate, but have little to nothing in common with them.  Don’t let your expectations of friendship stifle a perfectly good opportunity to disciple another person.   C. BE STRATEGIC BUT BE HOLISTIC: Modern day discipleship begins out of a need for guidance or help in an area of spiritual weakness.  I am not against these aspects of discipleship, but your time spent with another should not be dominated solely by their felt needs.  You are there to offer a broader perspective and challenge them in areas of growth they may not have thought about or perceive.  You are there to train and equip them in ways they did not even know they are responsible for in their spiritual life.  D. BE PRINCIPLED BUT BE APPLICATIONAL: There must be biblical content in a discipleship relationship.  You must impart biblical and theological truth.  However, this should not be at the expense of pushing application.  Discipleship relationships typically slant in one direction based on the temperament of the discipler but neither should be neglected.  E. BE CONVERSATIONAL BUT BE TRANSFERRABLE: The interaction should not be clinical but conversational.  There should be informal elements to the interaction, but don’t forget that one day this person will disciple another person.  They must be able to replicate what you are doing.  Maybe they don’t have the same personality, mannerisms, gestures, but there should be an ability to replicate the material and challenge another person to live these truths.     F. BE ENCOURAGING BUT BE EQUIPPING: The relationship should be about spiritually encouraging each other but that is not the only mode of discipleship.  The disciple should not just be taught and challenged, but equipped to live out the Christian life.  They don’t just need to learn about prayer, they need someone to show them how prayer practically works.  You’re not trying to make them perfect, you’re trying to equip them to live the Christian life and make disciples.      READ 2 TIMOTHY 2.1-6.  Notice that this text contains four generations of disciples (Paul->Timothy->Faithful Men->Others).  Paul is encouraging discipleship in the midst of suffering.  Here are some keys to discipleship.  First, seek strength from the Lord to engage discipleship (v1).  The term “be strengthened” is a passive verb, which means Timothy is not strengthening himself, but turning to the Lord for spiritual strength.  Second, be teachable and ready to learn (v2 “heard”).  You cannot disciple others unless you’re willing to learn yourself.  The real issue is not knowing everything, but learning continually.  Third, select a faithful person to invest in (v2 “faithful men”).  This person is faithful to Scripture, the gospel, and to follow through with commitments.  Eims says, “It is much easier to ask a man to come with you than to ask him to leave if you learn, much to your chagrin and sorrow, that you have chosen the wrong man.” Fourth, be able to teach and entrust truths to others (v2). The person you disciple should be capable and willing to pass on the truths that they are learning.  They need to be able to reproduce what they are learning into another.  Fifth, willingness to work hard and suffer (v3-6).  Paul gives three illustrations; a soldier, athlete, and farmer.  Each picture shows a level of discipline to work hard reflecting the need to be disciplined to work hard at discipleship.       WHERE TO START: Pick a person, share testimonies, set expectations for the disciple to make disciples, meet regularly to learn and apply biblical truth, equip them to do ministry, help the person establish their own discipleship relationship!  


